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TURN Data Request to SoCalGas

Data Request Number: TURN-SCG-16
(Compensation, Health, Welfare SCG-19)

Date Sent: July 5, 2011

Date Due: July 19, 2011

Please provide the name of the witness/responder.

For any questions requesting numerical recorded data, please provide all responses in working excel spreadsheet format if so available.

For any question requesting documents, please interpret the term broadly to include any and all hard copy or electronic documents or records in SoCalGas’ possession.

1. SCG indicates in its workpapers that the forecasts for Medical, Dental, Vision, Wellness, Employee Assistance Program, Mental Health, Life Insurance, AD&D Insurance, Business Travel Insurance, Retirement Savings Plan, Educational Assistance, Emergency Care, and Mass Transit Incentive are all dependent at least in part on employee headcount.  Please indicate whether the Company’s Results of Operations (RO) model will adjust the forecasts for these items in the event that the Commission issues a decision that includes a smaller headcount than the one Edison assumed in making the forecasts for these items.  

2. Please provide all workpapers from SCG-19-WP that appear to be generated using spreadsheet software (e.g., MS Excel) in electronic form with working cells.  E.g., the workpapers at SCG-19-WP, pp. 46-49, appear to be generated from spreadsheet software.  This and all other such-appearing worksheets are the worksheets from SCG-19-WP that we would like to see in electronic form (preferably MS Excel) with working cells.

3. Please provide a file (preferably MS Excel) containing information in similar format to the information contained on pp. 46-49 of SCG-19-WP, but on a recorded-data basis for 2005-2010, instead of the forecasted basis that is included for 2010-2012 in the tables on the referenced pages.  (If you cannot provide the data on a disaggregated basis, please at least provide them on an aggregated basis, divided by union and non-union contracts, so that the recorded numbers you provide on an aggregated basis can be compared to the aggregated forecasts from the workpaper spreadsheets.)

4. At p. DSR-18, line 2, SCG states, “The overall [Medical premium] rate increase for 2011 was 13 percent.”  Please

a. Identify the number of employees that SCG assumed in making this statement for both 2010 and 2011.

b. Identify the total Medical premium expense that SCG assumed in making this statement for both 2010 and 2011.

c. Identify the per-employee Medical premium expense that underlies the 2010 and 2011 overall rate assumptions that SCG used to calculate the 11-percent “overall increase.”

5. At p. DSR-18, lines 19-20, SCG states, “Projected rate increases for 2012 through 2015 progressively decline from 12 percent in 2012 to 7.5 percent in 2014.”  Please indicate whether these percentage increase estimates are on a total or per-employee basis.  If they are the latter (i.e., per-employee basis), please provide the estimated percentage increases on a per-employee basis.  If you are not able to do so, please explain in detail why you are not able to and provide a detailed explanation as to how SCG (or its actuary) arrived at the total increase estimates, given that it would be the case that the per-employee forecast is unknown.   

6. At p. DSR-19, lines 4-11, SCG discusses per-employee Medical costs.  Please

a. Identify the total annual recorded Medical expenses for the years 2005-2010 on the same basis as the total Medical expense that SCG used to calculate the $9,905 average, per-employee Medical expense for 2010.  If the amounts SCG identifies in response to this question for 2005-2009 are different that the total amounts identified in the Summary of Results table on p. 31 of SCG-19-WP, please provide a detailed explanation for the discrepancy.  

b. Identify the employee population metric SCG used to calculate the 2010 per-employee expense (e.g., FTE employees, or whatever), and identify the values that SCG recorded for the identified employee population metric for each year, 2005-2010.

7. Please provide the terms, comprising termination date, wages, and benefits—including both what the benefits are (e.g., health, etc.) and the amount of the benefit, where applicable—of all of SCG’s union contracts.
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